HY206 Presentation Assignment: Marking Guide

Organisation of presentation

4.5-5 Has clear introduction, middle and conclusion, all parts fit together well. Easy to

marks follow.

3.5-4 Has clear introduction, middle and conclusion, some parts do not fit well. Easy
to follow.

2.5-3 Structure is clear, but disjointed in parts. Some difficulty in following.

Below 2 Structure is unclear, many parts are disjointed. Impossible to follow.

0 No evidence of effort.

Content

4.5-5 All content is relevant, provides relevant examples and analysis. Evidence of

marks excellent effort, research, synthesis and analysis.

3.5-4 All content is relevant, provides relevant examples and analysis. Evidence of
excellent effort, research, synthesis and analysis.

2.5-3 Some content is relevant, provides only some relevant examples and limited
analysis. Acceptable level of effort, research, synthesis and analysis.

Below 2 Inadequate and irrelevant content, very few relevant examples, and little or no
analysis. Weak effort, research, synthesis and analysis.

0 No evidence of effort.

Performance

5 marks Appropriate register, clear enunciation, confident poise throughout the
presentation.

3.5-4.5 Appropriate register, clear enunciation, confident poise only in most parts of the
presentation.

2.5-3 Appropriate register, clear enunciation, confident poise only in some parts of the
presentation.

Below 2 Little evidence of appropriate register, clear enunciation, confident poise
throughout the presentation.

0 No evidence of effort.

Engaging audience

5 marks Captures and maintains audience interest throughout presentation.

3.5-4.5 Captures and maintains audience interest in most parts of presentation.

2.5-3 Captures and maintains audience interest in some parts of presentation.

Below 2 Fails to capture and maintain audience interest throughout presentation.

0 No evidence of effort.
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